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KEVIN HART
Controller
Pittsburgh Penguins

Q: What are some of the special concerns of a
controller for a hockey team?

A: You have to handle personnel with more care than you
would in another organization. You have young fellows
making a lot of money and their superstar status creates
some problems. You have to have superb people skills.

Q: What kinds of reporting do you do?

A: We have the regular reporting requirements everyone has:
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Q: How did you get this job?

A: | joined a big six firm out of college. | worked on the acquisition of the
Penguin franchise from its previous owners. It took about four months. During
that time | got familiar with the organization and they got familiar with me.
They offered me the position.

Nature of the Work: Supervise accounting and finance, motivate and oversee staff, oversee
accounts receivable, accounts payable and payroll, and meet reporting deadlines.

Training or Education Needed: A bachelor's degree in accounting.

Aptitudes, Abilities, and Skills: Accounting, time management skills, problem-solving skills,
communication skills, and interpersonal skills.

Salary Range: $50,000 to $100,000 depending on the team’s city.

Career Path: Work for an accounting firm and become familiar with a variety of
organizations, and then move to the right job when it becomes available.

Thinking Critically: In what ways could a sports team player’s “superstar status” create
problems for a controller?
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MITCHELL D. SIMON, CPA
Partner, Arthur Andersen, LLP

Q: Why did you focus your career on financial
computer systems?

A: | thought about where the market was going. In 1979,

| could not have known the way the industry would take
off. 1 just knew it would continue to evolve. The accounting
profession was doing well and the computer side was in its
infancy. It was a relatively simple decision.

Q: At this point in your career, what do you enjoy § Tips fro™ "g
most about your work? mwﬂ“m"“""m |
A: | do a lot of mentoring. It's fun to see people who work for me Many companies look for
Bl leadership pownh;::,:?;our
Q: What skills are most important? | emoree o rponsbiy.
A: People skills. You have to understand the clients’ needs, frustra- m“; your colleagues, Jearn what

tions, and fears about all the changes they're dealing with. I'm a part- motivates and inspires peo
time psychologist, part-time friend, part-time advisor, part-time systems§ 4 take on new cha“e"?-es
expert. None of that has anything to do with understanding a PC.

Q: What training do you recommend for students?

A: Those who progress fastest in this field already have a somewhat
extensive technical background when they go to work. Students can get
grassroots skills by learning programs such as JAVA. To get the basics, you
need to have access to a PC, with all the traditional tools, and access to the
Internet. That opens doors to get involved with current technology.

Nature of the Work: Counsel clients on financial systems, oversee implementation, and
troubleshoot.

Training or Education Needed: Experience in technology during school, accounting or

business degree, experience in a variety of accounting situations, and continuing education.

Aptitudes, Abilities, and Skills: People skills, computer skills, communication skills,

organizational skills, and math.

Salary Range: $500,000 to $1,000,000

Career Path: Gather experience in a variety of computer systems, experience in sales, and
then work into supervisory capacity.

Thinking Critically: What kind of advice would you ask of a mentor?
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ACCOUNTING CAREERS IN FOCUS

MARC LEGETTE
Business Development Manager
Kensington Technology Group

Q: What is your job like?

A: My role is to help the company grow by 200 million dollars
over the next three years. We plan to do that by introducing
new products and by acquisitions. | analyze the potential of
products and new companies for profitability, revenue growth,
and market growth.

Q: What is your typical day like?

A: | start by finding out what's going on in the market I'm
interested in. If we are acquiring a new company or entering into
a strategic alliance or partnership, we want to understand that
company. | look at how top companies in that market are per-

forming. | read the news releases and | get in touch with what the od files, addresses,

trends are, the new products, who's hot, and who's doing what. b nd I'éPOﬂS. To reduce

I look at the company’s financials, find key contacts, make phone Lo, rge files regularly by

calls, and get information from the Internet. lost time, P1 you need. Its
keeping only .
also a goodideato clear you

Q: It sounds like you need investigative skills.

A: That's half the fun of it, understanding the market, where
everyone is, and where they are going.

desk each evening.

Q: Do you really need accounting?

A: |do alot of financial analysis where my accounting background is key. In
all aspects of business, you have to be able to read the numbers and make
sense of them. Accounting gives you the background, information, and skills
to help you go forward in your career.

CAREER FACTS

Nature of the Work: Analyze in-house products for profitability, analyze companies prior to
acquisition, gather information, and advise management.

Training or Education Needed: A bachelor’s degree in accounting, an MBA, and work experience.
Aptitudes, Abilities, and Skills: Accounting, problem-solving skills, analytical skills, decision-
making skills, communication skills, and interpersonal skills.

Salary Range: $45,000 to $150,000 depending on location, company, and industry.

Career Path: Gain experience in a variety of accounting areas, network into an entry-level
position such as assistant product manager, and then move up into higher positions.

Thinking Critically: Why would you need to study the company you're going to partner with
or acquire?
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SUSAN GORE, CPA

Partner, Price Waterhouse

Q: What does your work include as a partner?

A: | help companies solve complex business problems. The
group | work with performs audit tests so that we can render |
an opinion on the financial statement of the company. We help |
with mergers and acquisitions, and help develop strategies to
account for those mergers and acquisitions.

Q: Did you plan to become a partner when you

joined the firm out of college?

A: No. | intended to get some work experience and then start
teaching accounting.
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Q: What made you stay with the firm? e as important in business 2
A: | knew nothing about public accounting when I joined they are in personal relation-
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Price Waterhouse, but | quickly realized that there was a career ships. Ethical behavior
progression within the firm. | always knew where the next level of being honest with OtNEr
promotion and responsibility was, and there were people here who respecting privacy: ‘Seep:gers
could explain how to get to each level. confidentiality, helping OiE

people fairly.

and treating

Q: What are the most important attributes of a

public accountant?
A: A commitment to client service, quality, and integrity. You cannot be
in a public accounting firm without wanting to be in a service industry,
liking people, and being committed to integrity.

CAREER FACTS

Nature of the Work: Advise clients on complex accounting issues, assist with mergers and
acquisitions, and audit financial statements.

Training or Education Needed: A bachelor's degree in accounting, and the CPA exam,
Aptitudes, Abilities, and Skills: Accounting, time management skills, problem-solving skills,

communication skills, and interpersonal skills.

Salary Range: $200,000 as a new partner, and $500,000 plus with more experience, based
on shares in the company.

Career Path: Work for a major public accounting firm right after graduating from college.
Then work as a staff accountant, senior accountant, manager, senior manager, and eventually
a partner. This usually takes about 12 to 14 years.

Thinking Critically: How could experience in a public accounting firm help in your career?
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